
“Embracing Diversity Where We Work, Live and Play.”

2016-2017 Budget Presentation



Our Mission

To work in collaboration with the City of 
Clarksville and its citizens to cultivate ongoing 

initiatives and education which positively impact 
the diversity in Clarksville-Montgomery County. 



Clarksville HRC
FY 2017 Proposed Budget

91%

9%

FY 2017

Salaries/Benefits

Operating
Expenses



New Employee Requests
Expected 

Cost
Reason for Position

This position is separate and a part from any City 
Human Resources function; such as employee 
complaints, discrimination matters, employee 
relations, etc. This position is intended to handle 
city-wide diversity and multicultural affairs work 
and serve as a resource to the HRC, multicultural 
groups, disabled, minority businesses, local 
business, faith based groups, Chambers 
economic development needs relative to 
industry recruitment & diversity matters, and as 
an advisement to the city on community related 
multicultural affairs matters. This is not a city 
employee focused position, however, should 
work closely with the current HR staff on 
employee relations when needed. A full 
consultant report will be submitted to the city 
during the council budget working session for 
further consideration.   

$62,000 The city lacks a full-time position 
dedicated to the citizens of 
Clarksville with a focus on 
multicultural and diversity affairs 
management and relationships 
development ensuring equal 
opportunity for all citizens in the 
community. This position would 
report to the Mayors office with 
advisement , oversight and 
support from the Human 
Relations Commission, thus 
requested in the HRC budget. 
This position will support City 
Ordinance 15-2012-13 and work 
to fully implement the City’s 5-
Year Diversity Action Plan 
Framework and other city 
diversity & education programs 
for citizens. 

FTE/New Employee Requests



Actual
2015

Original 
Budget

2016

Projected
2016

Proposed
2017

Salaries/Benefits $60,000

Operating Expenses for 
Human Relations 

Commission 
$6,500 $7,500 $6,500 5,500

Staff
Training/Professional 

Assoc. Dues 
$2,000

TOTAL $6,500 $7,500 $6,500 $67,500

Clarksville  
FY 2017 Proposed Budget

*Note: A full consultant (Jewell Winn Consulting) report will be provided to the city 
council prior to the budget hearing. A full presentation will be made at the council 
executive session or council meeting before budget is voted on. 



To be successful we must have a city staff person solely dedicated to the implementation 
of the City of Clarksville’s 5-Year Diversity Action Plan Framework adopted by the HRC. 

This should not be only a volunteer responsibility, but a city of Clarksville Priority! 

• Hiring Practices

• Data Collection & Monitoring 

• Program Effectiveness

• AA/EEO Plan (Inclusion and Diversity Training Model)  

City Employment  

• Culturally rich Organization Relationships 

• Acceptance/Celebration 

• Ensure Equal Opportunities for all citizens 

• Community Complaints/Ideas  

• Identify and recommend policies that make our 
community a welcoming community 

Cultural Awareness

• Bid Process 

• Compliance Reports/ Tracking 

• Minority Business Engagement & Training  

Procurement & 
Training 

• Government Involvement 

• Development Grants 

• Utilization of State &  Federal Resources 

• Centralized Efforts & Communication with Economic 
Development industry recruitment efforts 

Partnerships & 
Visibility 

The purpose of creating a diversity action plan is to ensure that the City of Clarksville is proactive & effective in 
fostering inclusion, respect, equality and well-defined opportunities for a culturally diverse community. Areas of 
focus for the study and recommendations will be as follows; 



HRC Scope of Power

• Organize educational programs for Clarksville residents and City employees on  subjects 
dedicated to the enhancement of human relations, such as discrimination; diversity; 
cultural sensitivity; bullying; mediation; problem solving; City employment; City bidding; or 
anti-discrimination, employment, housing, or police conduct laws; 

• Organize an educational program dedicated to the enhancement of human relations for a 
City governmental unit once the head of the unit consents to the educational program; 

• Identify and meet with leaders of social, economic, racial, ethnic, gender, and religious 
groups within the City; 

• Make recommendations to, and consult with, educational institutions, local and national civil 
rights organizations, and community groups to foster better human relations;

• Consult with state and federal agencies regarding laws and policies addressing discrimination 
and other human relations issues;



Responsibilities 
Ordinance 15-2012-13

• Make recommendations to, and consult with, the Mayor and City Council on matters pertaining 
to equal opportunity programs and policies and the objectives set forth herein; 

• Promote equal opportunity for City employees and applicants for employment of all ages, race, 
ethnicity, gender, and religion; 

• Promote equal opportunity in the selection of vendors and contractors for City business; 
• Promote the elimination of illegal discriminatory practices or policies; 
• Promote and assist in the improvement of mutual understanding and respect among all social, 

economic, racial, ethnic, gender, and religious groups within the City and facilitate communication 
among and between such groups; 

• promote a sense of shared community heritage, and respect for individual human dignity and the 
diversity of cultures, race, ethnicity, history and religion of City residents; 

• Promote inclusiveness, civility, social interaction and public discourse among City residents and 
assist in fostering positive relations among community groups and between such groups and City 
government and departments thereof; 

• Coordinate the work of the Human Relations Commission with and through the City’s Director of 
the Department of Human Resources to achieve the objectives set forth herein as it pertains to the 
City government workforce; 

• Prepare an annual budget for the coming fiscal year as required by the Mayor and City Council. 
• In collaboration with the Director of the Department of Human Resources, establish and set 

benchmarks for a five year diversity action plan and provide it to the Mayor and City Council



HRC Website



Brochure 



Thank you for placing Inclusion & Diversity 
Initiatives  for all city residents at the forefront  

of your public agendas! 


